AOT'OBOP O COTPYITHHYECTBE
MEKAY
IIPO®COIO30M I'OCYJIAPCTBEHHBIX U MYHHIHITAJILHBIX CIIYKAIUX A
PABOTHHKOB OPTAHOB MECTHOI'O CAMOYIIPABJIEHUS TYPIIUH (BEM-BUP-CEH)

H
TATAPCTAHCKOM PECITYBJIMKAHCKOM OPIAHM3ALIME# OBIEPOCCHIICKOIO
IPO®COIO3A PABOTHUKOB FOCY IAPCTBEHHBIX YUPEX/IEHHIH 1
OBIIECTBEHHOI'O OBCJIYKMBAHUSI POCCUMCKOM ®EJEPAIMHA

r. Kasane, 30 okta6ps 2015 1.

Hacroswum ynocrosepsercs, uro norosop o cotpyanuuectse mexay [Ipodcorozom Typeuxoi
Pecniybnukn BEM-BUP-CEH (nanee -~ BEM-BUP-CEH) wu Tarapcranckoii pecny6amMkaHCKoi
opranusauneri  OGliepoccuiickoro mpodeoiosa  paGoTHHKOB TOCYNAapCTBEHHBIX  YUYPEHKAECHHH M
obuiecTBeHHOro obCykuBanus Poccuiickoii Denepaunn (nanee — Tarapcranckas pecry6IHKaHCKas
opranusaums [lpogcorosa), 3akmoueH no B3aUMHOMY KenaHHIo CTOPOH C ULEJBK YCTAHOBIEHHS
ABYCTOPOHHHX  OTHOLUEHHH, OCHOBAHHBIX HA MPHHLMIAX HE3ABHCHMOCTH MPOQCOIOZHOrO ABHIKEHMS,
YBOKEHHS 1paB ¥ CcBOOOA MpO(COIO30B, ¢ HAMEPEHHEM pa3BHBATH MJIOAOTBOPHBIE JIMTEbHbIC
OTHOIICHHA, COACHCTBYS Mone3HoMy obMeHy uubopmaimeii Ha MEXIYHApPOJAHOM H PErHOHAJIBHOM
YPOBHSX B LCNAX yTy4IICHUs KA4ECTBA KH3HH JIOJIeH TPY/a M WICHOB POJCTBEHHBIX MPoCOI030B.

BEM-BHP-CEH w Tarapcranckas pecriybiinkaHckas opranusaums [lpodeorosa (nanee —
«CTOPOHBI»), IPUHHMAas BO BHHMAHHE COLHANIbHO-9KOHOMHYECKHE ACTIEKTHI JKH3HM TPYAAILHXCS, a TAKKe
SKOHOMHHECKOE pa3BHTHE CBOMX CTPaH, W C LEJbIO Pa3BHTHA ABYCTOPOHHMX OTHOLIEHHH M oGMeHa

WHpOpMaLKeH ¥ OnbITOM paGoThl NMPO(COI3HBIX OpraHM3alMii, JOCTHIIH MOHUMAHUS M NPHUHSAIIH
peluenue:

[—

OcyuiecTssTs 0GMeH JeneraunsMu JUis H3yYeHHs OnbITa npogcoro3Hoi paboTel.

2. CozelicTBOBATh  YCTAHOBIEHHIO KOHTAKTOB MEeXIY MNpo(COIO3HBIMM  AKTMBHMCTAMH M
TPYAALIMMHCA JIBYX CTPaH.

3. Bectd undpopmaumonnyio paboty, o6MeHuBaTHCH JIUTEPATYpOH M nevaTHOH npoayKuMeH o
npodcoO3HOI TeMaTHKe.

4. TIpOBOIHTBL KOHCY/IBTALMM H TPEHHHTH, a TAKKe 00yuenne NpodCoIO3HBIX IKCNEPTOB.

ObMeHuBaTbCs Matepuanamu 06 yueGHbIX nporpaMMax, a TaKKe HanpaslsTh 3KCIIEPTOB H

Y4acTBOBaTh B TAKHX MpPOrpaMMax, NPOBOAMMBIX 0GEHMH CTOPOHAMH.

6. Hudopmuposats apyr apyra o6 AKTyallbHbIX M3MEHEHHAX B cepe COLMAIBHON MONHTHKH B
CBOMX CTpaHax. ’

wn

HaHHbIi 10roBOp BCTYNaeT B CHITy ¢ MOMEHTa MONMHCAHHS €ro OGeHMH cTopoHamH. Jlorosop
MOXeET GbITh PACTOPrHYT B Cllyuae, eciiH ofHa W3 CTOPOH BBIPa3HT Takoe HamepeHHe. Bropas ctopona

no/KHAs ObiTh mponHdOpMHpoBaHA 06 3TOM HAMEPEHHH He TO3[IHee TpPeX MECALEB [0 [aThl
PacTop:KeHHA 10roBopa.

JlaHHBIA 0TOBOP O COTPYAHMYECTBE MOATOTOBRJCH HA AHIJIHACKOM, TYPELKOM H pyCCKOM
a3bikax. Bee Tpu Bepcuu uMmeloT pasuyio cuy.
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COOPERATION AGREEMENT
Between
TRADE UNION OF MUNICIPAL AND PRIVATE ADMINISTRATION EMPLOYEES
SOLIDARITY (Bem-Bir-Sen)
and
The branch organisation of All-Russia State and Public Service Employees' Trade of the
Russian Federation in the Republic of Tatarstan

Kazan, 30 October 2015

It is hereby certified that this is a Cooperation Agreement between Bem-Bir-Sen Trade Union from
Republic of Turkey (hereinafter referred as Bem-Bir-Sen) and The branch organisation of All-

Russia State and Public Service Employees' Trade of the Russian Federation in the Republic
of Tatarstan.

Bem-Bir-Sen Trade Union and The branch organisation of All-Russia State and Public Service
Employees' Trade of the Russian Federation in the Republic of Tatarstanreached an agreement
of bilateral friendly relations on independent trade unionism, trade union rights and freedoms, the
establishment of mutually beneficial long-term relations and reciprocity by taking into account
assuring reasonable labour conditions and promoting international understanding, positive change in
the regional and international situation, far-going changes in the world economy.

Bem-Bir-Sen and The branch organisation of All-Russia State and Public Service Employees'
Trade of the Russian Federation in the Republic of Tatarstan (hereinafter referred as “THE
SIDES”) taking into consideration of social and the economic life and recent development of their
countries and the aiming and developing bilateral relations to exchange information and experiences of
works of confederations, both side reached the consensus to decide followings issues;

1. Exchange delegations to learn the experiences of labour life and trade union activities.
Aim to help between people and organizations of countries to build mutually beneficial
relations.

3. Take care of the informational work, exchange of literatures, newspapers, magazines and the
materials about labour and confederation activities.

4. Provide consulting services as well as training and teaching of experts of Confederation
between two sides,

5. Exchange the work programs for training and providing experts and participants for such
programs.

6. Inform each other about recent developments in social policies like; social insurance in their
countries.

This Cooperation Agreement comes into force upon when it is signed by both sides. The present
Cooperation Agreement can be cancelled should one of the parties express its intention. Notification
of the other side is to be done not less than three months before the cancelling date.

The present Cooperation Agreement is written in English and Turkish languages and the sides agree to

exchange Russian/version as soon as possible. English, Turkish and Russian texts have the equal
force.
/I
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ISBIRLIGI ANLASMASI

BELEDIYE VE OZEL IDARESI CALISANLARI BiRLiGI SENDIKASI (Bem-Bir-Sen)
ve
RUSYA FEDERASYONU TUM-RUSYA DEVLET VE KAMU CALISANLARI SENDIKASI
TATARISTAN CUMHURIYETI SUBESI

Kazan, 30 Ekim 2015

Is bu, Belediye ve Ozel idare Calisanlari Birligi Sendikasi (bundan sonra Bem-Bir-Sen olarak
anilacaktir) ve Rusya F ederasyonu Tiim-Rusya Devlet ve Kamu Caliganlari Sendikast Tataristan
Cumbhuriyeti Subesi arasinda bir Isbirligi anlagmasi yapildig1 onaylanmustir.

Bem-Bir-Sen Sendikasi ve Rusya Federasyonu Tiim-Rusya Devlet ve Kamu Calisanlart Sendikasi
Tataristan Cumhuriyeti Subesi ikili dostluk, bagimsiz sendikacilik iizerine iligkiler, sendikal hak ve
ozgurliikler, makul ¢alisma kosullarim giivence altina alarak ve uluslararasi anlayisin, bolgesel ve
uluslararasi durumun olumlu bir degisimi, diinya ekonomisinde devam eden degisiklikleri tesvik ederek
kargilikl yarar saglayan uzun vadeli iliskilerin kargilikli kurulmasi konularinda anlasmaya varmistir.

Bem-Bir-Sen ve Rusya Federasyonu Tiim-Rusya Devlet ve Kamu Calisanlar1 Sendikasi Tataristan
Cumhuriyeti Subesi (bundan sonra "TARAFLAR" olarak anilacaktir), sosyal ve ekonomik hayata
ve son gelismeler dikkate alinarak kendi iilkelerinde ve konfederasyonlarin bilgi ve deneyim
aligverisi icin TARAFLAR asagidaki konular iizerinde uzlasmaya vardilar;

1. Is hayati ve sendikal faaliyetlerin deneyimlerini dgrenmek icin heyetlerin kargilikli
goriismesi. .

2 Kargilikl yararli iligkiler kurmak i¢in insanlarin ve iilkelerin kuruluslan arasinda yardimei
olmay1 amaglamak.

3. Bilgilendirme ¢alismalarmin saglanmas; amaciyla; gazete, dergi ve konfederasyon
faaliyetleri hakkinda malzemelerin kargihikl1 alisverisi.

4. Iki taraf arasinda Konfederasyon uzmanhg@ hizmetlerinin yam sira egitim, 6gretim ve
damgmanlik saglamak,

S. Egitim ve bu tiir programlar i¢in uzman ve katilimcilara yonelik galisma programlari
paylagmak.

6. Kendi iilkelerinde sosyal sigorta gibi sosyal politikalar konularinda son gelismeler

hakkinda birbirlerini bilgilendirmek;.

Bu Isbirligi Anlagmasi her iki tarafca imzalanmis oldugu zaman yiiriirliige girer. Mevcut Isbirligi
Anlagmasi taraflardan biri sebebini belirtmek suretiyle iptal edilebilir. Diger tarafin bilgilendirilmesi
iptal tarihinden en az ii¢ ay 6nce olmalidir.

Mevecut Isbirligi Anlagmasi, Tiirkge, Ingilizce ve Rusga dillerinde yazilmistir. Ingilizce, Tiirkge ve Rusga
metinler esit giice sahiptir.
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